


O U R  V I S I O N  T O  N U R T U R E

To be successful in our mission, we need the right
set of talents in the journey. Hence, we are not
just scouting talents but are also interested in
making them future ready during their graduation
program. Our vision for this program is to
create a one stop solution of hiring talents. CEOs
and senior associates at GormalOne would like to
invest time on students and bring the best out of
them.

This Immersive Flagship program will
engage young energized students keen on using
their technological skills to create sustainable
impact and provide solutions at the grassroot
level.

C O R E  T E A M

Manish has deep domain knowledge

of dairy & multiple sectors due to his

27 Years of investing experience. He

uses his knowledge for technological

interventions to bring a deeper

impact to the projects he supports. He

along with his team are now

attempting to dramatically transform

the Dairy Sector through inhouse

developed technology.

Manish Jain

Anil is a computer engineer. He has a

unique blend of rich and diverse

experience in Dairy combined with his

12 years experience in IT sector. Anil

has conceptualized and developed a

very innovative tech Platform, thereby

transforming lives of 25,000 dairy

farmers. Anil is now driving

GormalOne's mission to transform the

lives of 10 million dairy farmers.

Anil Mishra



I M M E R S I V E  T E C H  P R O G R A M

We are proposing to create a strategic hiring and grooming program for your students:

• Create an Agri tech club in the Institute. Students interested in solving tech and non-tech
problem statement should be encouraged to join.

• Technology will mostly focus on mobility, AI, ML, IoT, AR, Hardware and electronic designs.
Non-tech will focus on graphic design, digital marketing, data analysis, video production.

• Most of the problem statement will be real time and part of future research work.

• Team GormalOne can allocate time for students for talks and workshop. (We are not an
institute to train, expectation to train from scratch should be avoided). We can guide and
spend required time with students to help them on required learning curve.

• This will provide us a better insight about students leading to an efficient hiring program.

• Sponsorship for promising students for field visits.

• Internship programs for selected students..

• Provide advisory on final year project. (Funding for selected projects)

• Access to industry experts and mentors.

• Insight to agri- business technology.

• Solve real world challenges and work on live projects.

• Certifications.

K E Y  B E N E F I T S

C o m e  &  b e  a  Te c h - I n s i d e r !

Reach out to us at hr@gormalone.com


